This study aimed to test the influence of organizational climate, fatigue, stress and motivation on the performance of lecturers in STIE Widya Gama Lumajang. Likewise to know which variable between organizational climate, job burnout, stress and motivation that has dominant influence on the performance of STIE Widya Gama Lecturer in Lumajang. So, it can be used as reference materials for research in the field of human resource management, especially for improving the performance of lecturers. Based on the analysis of each variable has fulfilled a standard rate of 5% significance. Therefore, the results also showed the Organization Climate should be developed so that the leader is able to provide a conducive climate of organizational effectiveness communication policy level and the level of participation of lecturer has been good. As for variable of motivation identifies the average lecturer's needs provided by STIE Widya Gama Lumajang is still less for daily needs while the performance of lecturers have not been able to utilize the time as well as if there is a time that is loose and loose so that the utilization of time in work cannot be used maximally. And what needs to be noted is that the issue of devotion to society needs to be clearly defined and well organized.
INTRODUCTION
................ In order to maintain STIE Widya Gama Lumajang managed to compete in the world of education and stay in the community environment in conducting tri dharma college, of course it needs to pay attention to the motivation of lecturers. The motivation of the lecturer can not be separated from the organizational climate effect that prevailed in the institution. Under these conditions an organization is required to support the expectations of lecturers, where lecturers expect rewards on the basis of their perceptions of organizational climate. STIE Widya Gama Lumajang has the vision to achieve public recognition as the best predicate university in Lumajang city, which deserves to be regarded as a favorite university that is able to grow, excel and trust based on the potential of academic people who are knowledgeable, faithful and devout. the vision is certainly required a professional and qualified lecturers. ................ The main mission of the college is to develop, transfer and apply knowledge through the experience of tri dharma college. Therefore any decision regarding college mission must involve lecturers. Besides, as a lecturer as well as a researcher and disseminator of information. The reputation of the lecturers is not only assessed on the achievement of teaching, but also the reputation of the scale, such as the presentation of papers and seminars, writing articles in scientific journals and the compilation of qualified books.
In connection with the performance of lecturers, based on pre-survey there can be said there is no significant improvement, possibly caused by the organizational climate that is too conducive for lecturers to improve their work performance, the differences in attitude that lead to different behavior, the fulfillment of the lecturers need not evenly, the encouragement of the leadership to improve the performance of lecturers, the quality of the work of some lecturers who have not been optimal, during teaching hours lecturers came late or go home early, there are lecturers who cannot cooperate with other lecturers in teaching and learning process and there are lecturers who teach is not in accordance with schedules that have been determined the existence of work fatigue and the stress of lecturers.
During this coaching is done periodically through the briefing at the coordination meeting at the beginning of the semester, monitoring and evaluation of the work at the end of the semester, but this system has not covered all aspects of activities that can describe the performance of lecturers. The evaluation of the results of coaching programs and follow-up has not been implemented optimally, so the impact of this program on the performance of lecturers is not yet known.
Based on Likert's theory (1986, 197) Based on the background and the importance of the role of universities in realizing the creation of qualified human resources, the organizational climate, stress work fatigue and work motivation and performance evaluate the results of the guidance and follow-up program has not been implemented optimally, so the impact of this program on the performance of lecturers has not known yet.
This study was conducted to determine the cause of less optimum lecturer performance of STIE Widya Gama Lumajang which can be influenced by several factors such as organizational climate, work fatigue, stress and motivation of lecturer.
The reason researchers conduct a study of lecturer's performance of STIE Widya Gama Lumajang as to determine the effect of organizational climate or human environment within the organization that later became the culture of the organization, so whether it is true that the question is the environment, whether how to lead, how to work, work fatigue, stress and motivation simultaneously, partially and variable which most dominant influence to lecturer performance at STIE Widya Gama Lumajang. Likewise research results can provide theoretical contributions of existing knowledge in the development of the field of human resource management. Lumajang in an effort to improve lecturer's performance through organizational climate, work fatigue, stress on motivation of lecturer's performance.
From the phenomenon that becomes a problem is not yet optimal lecturer performance in STIE Widya Gama Lumajang which can be influenced by several factors such as organizational climate, work fatigue, stress and motivation of lecturers is a topic that should be scientifically researched, so researchers interested to conduct research with the title " The Influence of Climate Organization, Work Fatigue, Stress and Motivation on Lecturer Performance at STIE Widya Gama Lumajang ".
RESEARCH METHOD
The object of this research is the relation between fact and climate of organization, work fatigue, stress and motivation to performance. While the subject of research is the lecturer of STIE Widya Gama Lumajang, which consists of lecturers of foundations who have served at least 5 years.
This research is explanatory research that explains the relationship between one variable of other variable (Singarimbun, 1989) , in this case the influence of organizational climate of work fatigue, stress and motivation to lecturer performance through hypothesis testing that has been formulated previously. The research is observation using survey by taking sample of all foundation lecturers at STIE Widya Gama Lumajang private university and using questionnaire as main data measuring instrument. In this study population is eluruhan lecturer in high school economics STIE Widya Gama Lumajang as many as 50 people, taken as respondents 37 lecturers.
Identification of variables based on the formulation of hypotheses, which will be analyzed, grouped into three types as follows: 
RESULTS ANALYSIS
The results of the analysis are presented in the following Gama Lumajang known that the implementation of organizational climate has been running well, it can be seen in general score for the organizational climate variable rate indicator Policies and Regulations organizations is 3.22%, further indicators of the level of effectiveness of communication known to score the average is 3.42, indukator level known relationship between the lecturers the average score was 4.06, an indicator of participation known lecturer its average score was 3.2, the descriptive statistics obtained from its average value is 3.58, it can be said that the implementation of the organizational climate in Lumajang Widya Gama STIE has been running well. Organizational climate can provide a life dynamics in organizations and influence on the human resources (La Follete, 1975 in Suyanto, 2007 . Elements such as attitudes, values and individual motives has an important role in the process of conceptual organizational climate. Thus it can be concluded that organizational climate is a characteristic that describes the environment in organizational psychology that indicates the content and the strength of the influence of values, norms, attitudes, behaviors and feelings of members of the organization.
researches on variable working
Fatigue is lowered working capacity and endurance work is characterized by the sensation of fatigue, decreased motivation, decreased activity. research instrument that can not be declared eligible as a research instrument because it can not collect data or information that is better, then in this case do retesting by eliminating the questions that have been declared invalid.
researches on variable tension
Stress is a condition that affects the emotions, thought processes and the person's condition in which he is forced to give a response beyond the capability of adjusting itself to an external demands (environment).
Responses of respondents can be seen that the variable stress, have an average response of 2.32 to the value of the highest average response of 3.80 to the statement "The job requires me to be resolved soon.". The average value of the lowest 1.30 at the statement " I do not understand clearly the responsibility that is my duty. " With an average value of 2,23, this indicates that the assessment of the Stress variable has a high value trend, indicating that Stes is an important thing to be aware of and avoided when they want to give good performance to STIE Widya Gama Lumajang. 4. Research on variables Motivation of research results partially indicate that the results of this study is different from the results of research Saiful (2003) and research results Ida fatmawati (2007) where the dominant variable in both of them there is motivation, while the results of research conducted by researchers now is climate organization, the difference of these findings also identifies that the different places of study will also produce different variables of influence. The result of research know that work motivation about related to Aldefer theory which bases itself on requirement of individual requirement from theory can we see in general score variable for each indicator variable that is indicator of existence need with value average is 2,97 or just 59,4 % who feel the level of existence needs are met. Indicator of dependent relationship variable is 4.16 or 83.2% means that the level of relevance is good, then the growth needs indicator produces an average score of 3.2 or 63.57% is still considered sufficient, 5.
Research on Lecturer Performance variables in STIE Widya Gama Lumajang known that the achievement of lecturer's performance has been running well, it can be seen in general score of performance indicators of education and teaching indicators known average score of 4.10 next research indicator known average score 3.6 indicator of community service is known to the average score is 3.59 from the descriptive statistics it can be said that the achievement of lecturer's performance has been achieved and has been running well where the score of 3.96 or close to average 4 thus the performance has been said the category of good, but need to get attention related to community service during the last three years need improvements and programmed and structured well. 6. The findings of this study are organizational climate is already conducive to the indicator of policy level and organizational regulation, the level of communication effectiveness and level and level of lecturer's participation, but for the item of question the leader is still considered to be less listening and being somewhat closed to suggestions and reports from lecturers, and the leadership is still less helpful to provide solutions to the problem of work.
CONCLUSION
Based on the results of data analysis and interpretation it can be concluded that the Climate Organization must be developed, ie with a leader who is able to provide a conducive climate from the level of organizational effectiveness and the level of participation of the lecturer is good. While for the variable of motivation to identify / show the average of lecturer requirement given by STIE Widiagama Lumajang still less for everyday requirement whereas lecturer performance has not been able to utilize the time as well as good if there is a time that is loose and loose so that the utilization of time in work can not in maximum use. And also need attention is the issue of dedication to the community needs to be in the program clearly and well compiled. The results of the first hypothesis testing that examined the effect of job stress on lecturer performance showed that job stress had a negative effect on the performance of STIE lecturer Widya Gama Lumajang. This means that work stress increases the lecturer's performance will decrease and work stress decreases the lecturer's performance will increase. The results of testing on work stress and work fatigue simultaneously on the performance of lecturers, showed that simultaneously over work stress and work fatigue have a significant effect on performance. The result of testing on job stress and work fatigue simultaneously on lecturers' performance shows that simultaneously over job stress and work fatigue have a significant effect on performance. This research also gives result that independent variable which dominant influence to lecturer performance.
IMPLICATIONS
Based on the conclusion of the research result, it can be obtained the implication of this research, that is as follows for STIE Widyagama Lumajang, from the findings of this research result, where the organizational climate and motivation berkruh to the performance of lecturers, it is suggested to remain in the organizational climate as a planner, and as a coach associated with the improvement of the achievement of the appropriate work program in canangkan.Distribusu frequency fariabel motifasi produce lower value in comparison with organizational climate fariabel value. low value fariabel this motifasi haurs in strive to increase good attitude behavior through penydaran and keaktif and discipline and also the increase in salaries and benefits, Climate indicator value Organization of the leadership always helps provide solutions to the problems of work can be said less, therefore need to strive for the creation of a good communication network for all peke rjaan. Can be done well and can reach tujan from organization. As for the motivation that needs to be improved is that lecturers can take advantage of spare time and can use the time as well as possible for the things that are useful and the increase in salaries and allowances on average salaries and benefits are considered less.
The end result of this research is to improve the performance of lecturers STIE Widya Gama Lumajang then organizational climate should be developed while the work motivation should be improved, but work fatigue, stress must be lowered to the motivation of lecturer performance.It is in accordance with the concept of human resource development.
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